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ABSTRACT

ST T

This study aims to develop a decision support system (DSS) based on the COPRAS method to help
simplify the employee selection process at SPX Express, Rokan Hilir. The challenges faced in the
selection process are subjectivity in assessment and non-integration of data, which results in less
than optimal selection decisions. The COPRAS method is used to evaluate candidates based on
predetermined criteria, such as Personality Tests, Health Tests, Knowledge Tests, Age, and Work
Experience. This study involves the stages of determining the weight of the criteria, collecting data,
and processing data using the COPRAS method to produce candidate rankings. The results showed
that the candidates with the highest rankings were CP_02, CP_01, and CP_05. This DSS system can
improve efficiency and objectivity in employee selection decision making.



