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LAMPIRAN I 

KUESIONER PENELITIAN 

PENGARUH GAYA KEPEMIMPINAN DISIPLIN KERJA SERTA 

MOTIVASI KERJA TERHADAP EFEKTIVITAS KERJA PEGAWAI 

PADA KANTOR KOMISI PEMILIHAN UMUM KABUPATEN 

LABUHANBATU SELATAN 

 

1) Mohon diberi tanda checklist (√) pada kolom jawaban Bapak / Ibu anggap 

paling sesuai. 

2) Setiap pertanyaan hanya membutuhkan satu jawaban saja. 

3) Mohon memberikan jawaban yang sebenarnya karena tidak akan 

mempengaruhi pekerjaan anda. 

4) Setelah mengisi kuesioner mohon Bapak/Ibu berikan kepada yang 

menyerahkan kuesioner. 

5) Terimakasih atas partisipasi anda. 

 

Identitas Responden 

1) Nama :   

2) Usia    

a. 18-28 

b. 28-38 

c. 38-58 

 

3) Jenis Kelamin  

a. Laki-Laki 

b. Perempuan 

 

4) Pendidikan Terkahir   

a. SLTA/Sederajat 

b. S-1 

c. S-2 

 

5) Lama Bekerja  

a. 1-3  Tahun 

b. 3-5 Tahun 

c. 5-10 Tahun 

d. ˃  10 Tahun 

 

6) Pendapat anda dinyatakan dalam skala 1 s/d 5 yang memiliki makna 

Sangat Setuju   (SS)  = 5 

Setuju    (S)  = 4 

Kurang Setuju   (KS)  = 3 

Tidak Setuju   (TS)  = 2 

Sangat Tidak Setuju  (STS)  = 1 
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a. Gaya Kepemimpinan (X1) 

No Pernyataan SS S KS TS STS 

1. Pimpinan mampu berkomunikasi dengan baik dan 

kepada pegawai mengenai strategi yang akan 

dilakukan. 

     

2. Saya percaya bahwa tujuan yang ditetapkan oleh 

pimpinan akan membawa perubahan yang lebih 

baik. 

     

3. Pimpinan selalu memotivasi kerja para pegawainya       

4. Pimpinan peduli terhadap setiap permasalahan 

dilingkungan kerja yang terjadi kepada pegawai 

     

5. Pimpinan selalu motivasi bawahannya untuk 

meningkatkan kompetensi diri serta memiliki tekad 

dalam menyelesaikan tugas dengan tuntas. 

     

6. Pimpinan selalu mengajak pegawai untuk bekerja 

dalam tim yang solid dan harmonis. 

     

7. Pimpinan dapat menyelesaikan setiap konflik yang 

terjadi antar pegawai  

     

8. Pimpinan selalu menghargai setiap perbedaan dan 

pendapat untuk tujuan ke arah yang lebih baik. 

     

 

b. Disiplin Kerja (X2) 

No Pernyataan SS S KS TS STS 

1. Saya mematuhi peraturan organisasi dan tidak 

melanggar prosedur kerja secara konsisten 

     

2. Saya mampu absen kehadiran tepat waktu.      

3. Saya tidak pernah meninggalkan tempat kerja 

selama jam kerja. 

     

4. Saya melaksanakan pekerjaan sesuai intruksi yang 

diberikan atasan sekalipun itu pekerjaan tambahan 

dan menyelesaikannya tepat waktu. 

     

5. Peraturan yang ditetapkan menjadi motivasi untuk 

menyelesaikan tugas yang diberikan oleh 

pimpinan. 

     

6. Saya dan rekan kerja saya menunjukkan sikap 

positif dalam bekerja sama dengan tim serta 

mendukung terciptanya lingkungan kerja yang 

produktif. 
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c. Motivasi Kerja (X3) 

No Pernyataan SS S KS TS STS 

1. Saya merasa puas ketika saya dapat menyelesaikan 

pekerjaan saya dengan baik 

     

2. Saya merasa tidak optimal dalam bekerja ketika 

saya melakukan pekerjaan saya dengan buruk. 

     

3. Rekan kerja saya sangat menyenangkan dan 

membuat saya bekerja dengan nyaman. 

     

4. Saya senang dalam bekerja karena didukung oleh 

suasana lingkungan kerja yang nyaman. 

     

5. Pimpinan memberikan perhatian terhadap 

pekerjaan yang saya kerjakan. 

     

6. Pimpinan saya tidak membeda-bedakan pegawai 

dan memberikan perhatian yang serupa. 

     

7. Pimpinan saya memperhatikan dan menghargai 

prestasi kerja pegawainya. 

     

8. Pimpinan saya selalu memberikan dukungan penuh 

untuk terus mengembangkan diri. 

     

 

d. Efektivitas Kerja (Y) 

No Pernyataan SS S KS TS STS 

1. Pimpinan mampu berkomunikasi dengan baik dan 

kepada pegawai mengenai strategi yang akan 

dilakukan. 

     

2. Saya percaya bahwa tujuan yang ditetapkan oleh 

pimpinan akan membawa perubahan yang lebih 

baik. 

     

3. Pimpinan selalu memotivasi kerja para pegawainya       

4. Pimpinan peduli terhadap setiap permasalahan 

dilingkungan kerja yang terjadi kepada pegawai 

     

5. Pimpinan selalu motivasi bawahannya untuk 

meningkatkan kompetensi diri serta memiliki tekad 

dalam menyelesaikan tugas dengan tuntas. 

     

6. Pimpinan selalu mengajak pegawai untuk bekerja 

dalam tim yang solid dan harmonis. 
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LAMPIRAN II  

HASIL PENELITIAN 

 

A. HASIL DESKRIPTIF RESPONDEN 

1) Responden Bersadarkan Jenis Kelamin 

No Keterangan Jumlah Persentase 

1 Laki-laki 23 66,6 % 

2 Perempuan 11 33,4 % 

 Jumlah 34 100 % 

2) Responden Berdasarkan Usia 

No Usia Jumlah Persentase 

1 18 s.d 28 Tahun 9 26,5 % 

2 28 s.d 38 Tahun 16 47 % 

3 38 s.d 58 tahun 9 26,5% 

 Jumlah 34 100 % 

3) Responden Berdasarkan Pendidikan 

No Pendidikan Jumlah Persentase 

1 SMA/SLTA 6 17,6 % 

2 S-1 26 76,5 % 

3 S-2 2 5,9 % 

Jumlah 34 100% 
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B. TABULASI RESPONDEN 

1. GAYA KEPEMIMPINAN (X1) 

NO X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 TOTAL 

1 5 4 4 4 4 4 4 4 33 

2 5 5 5 5 5 5 5 5 40 

3 5 5 5 5 5 a5 5 5 40 

4 5 5 5 4 5 5 5 5 39 

5 5 4 4 4 4 4 4 4 33 

6 5 4 5 5 5 5 4 4 37 

7 5 4 4 4 5 5 5 5 37 

8 5 5 4 4 5 5 4 5 37 

9 5 5 5 5 5 5 5 5 40 

10 5 5 5 5 5 5 5 5 40 

11 3 4 4 4 4 4 4 4 31 

12 4 4 4 4 4 4 4 4 32 

13 3 3 4 4 3 4 3 3 27 

14 3 3 3 3 3 3 3 3 24 

15 4 4 4 5 4 5 4 4 34 

16 4 5 4 4 5 4 4 4 34 

17 4 4 4 5 5 5 4 5 36 

18 4 4 5 4 4 4 3 4 32 

19 4 4 4 3 4 5 3 4 31 

20 4 4 4 3 4 5 4 4 32 

21 4 4 4 4 4 4 4 4 32 

22 5 5 5 5 5 5 5 4 39 

23 4 4 4 4 4 4 4 4 32 

24 4 4 5 4 4 5 4 4 34 

25 4 4 4 4 4 5 4 4 33 

26 4 4 4 3 4 4 3 4 30 

27 4 4 4 3 4 4 4 4 31 

28 4 5 4 3 4 5 4 4 33 

29 4 4 4 4 4 4 4 4 32 

30 5 5 5 5 5 5 5 5 40 

31 4 5 4 5 4 5 4 5 36 

32 4 4 5 3 4 5 3 4 32 

33 4 4 5 4 4 4 5 4 34 

34 4 4 4 4 4 5 4 4 33 
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2. TABULASI DISIPLIN KERJA (X2) 

NO X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 TOTAL 

1 2 4 4 4 4 4 4 26 

2 5 5 4 5 5 4 5 33 

3 5 4 5 4 4 4 5 31 

4 4 4 4 5 5 4 5 31 

5 4 4 4 4 4 4 4 28 

6 4 4 4 4 4 5 4 29 

7 4 4 4 5 5 4 4 30 

8 5 4 4 4 5 4 4 30 

9 5 5 5 5 5 5 5 35 

10 5 4 4 4 5 5 5 32 

11 3 4 3 3 4 4 4 25 

12 4 4 4 4 4 4 4 28 

13 4 4 4 4 4 4 4 28 

14 3 3 3 3 3 3 3 21 

15 4 4 4 5 4 4 4 29 

16 4 4 4 4 5 5 4 30 

17 4 4 4 5 4 4 4 29 

18 3 4 4 4 3 4 3 25 

19 4 5 4 5 4 4 4 30 

20 4 4 3 4 4 4 4 27 

21 4 4 4 4 4 4 4 28 

22 4 4 3 4 4 5 4 28 

23 5 4 4 4 4 4 5 30 

24 4 4 4 4 4 4 4 28 

25 4 4 5 5 5 4 4 31 

26 4 4 4 3 4 4 4 27 

27 4 4 4 4 5 4 4 29 

28 4 4 4 4 4 4 5 29 

29 4 4 4 4 4 4 4 28 

30 4 4 4 4 4 4 4 28 

31 5 4 5 4 5 4 5 32 

32 4 4 4 4 3 5 4 28 

33 4 4 4 4 5 4 4 29 

34 4 4 4 4 5 4 4 29 
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3. TABULASI MOTIVASI KERJA (X3) 

NO X3.1 X3.2 X3.3 X3.4 X3.5 X3 X3.6 X3.7 TOTAL 

1 5 5 5 5 5 5 5 5 40 

2 5 5 5 5 4 4 5 4 37 

3 5 5 5 5 4 5 5 4 38 

4 5 5 5 5 5 5 4 5 39 

5 4 4 4 4 4 4 4 4 32 

6 4 4 4 4 4 4 4 4 32 

7 5 5 5 5 5 4 5 5 39 

8 5 5 5 4 4 4 4 4 35 

9 5 5 5 5 5 5 5 5 40 

10 5 4 3 3 3 3 4 2 27 

11 4 4 5 4 3 4 4 4 32 

12 4 4 4 4 4 4 4 4 32 

13 5 4 4 3 3 3 3 3 28 

14 3 3 3 3 3 3 3 3 24 

15 4 4 4 4 4 4 4 4 32 

16 5 4 4 4 4 4 4 4 33 

17 4 5 5 5 5 5 4 2 35 

18 4 4 3 3 3 3 3 2 25 

19 5 4 4 4 3 4 4 3 31 

20 5 4 4 3 3 4 4 4 31 

21 4 4 4 4 4 4 4 4 32 

22 4 4 5 5 4 5 4 4 35 

23 4 4 4 4 4 4 4 4 32 

24 4 4 4 4 4 4 4 4 32 

25 5 4 4 4 4 4 4 4 33 

26 5 3 3 4 4 4 4 4 31 

27 4 4 4 3 4 4 4 3 30 

28 5 4 4 4 4 5 4 4 34 

29 4 4 4 4 4 4 4 4 32 

30 4 5 4 5 4 5 4 5 36 

31 4 5 4 5 4 5 4 5 36 

32 5 4 4 4 3 4 4 3 31 

33 4 4 4 4 4 4 4 4 32 

34 4 4 4 4 4 4 4 4 32 
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4. TABULASI EFEKTIVITAS KERJA PEGAWAI (Y) 

NO Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 TOTAL 

1 5 4 4 4 4 4 25 

2 5 5 5 5 5 5 30 

3 4 4 5 4 5 5 27 

4 5 5 5 4 5 5 29 

5 4 4 4 4 4 4 24 

6 4 4 4 4 4 5 25 

7 5 5 4 5 5 5 29 

8 5 4 5 5 4 5 28 

9 5 5 5 5 5 5 30 

10 3 4 3 3 3 5 21 

11 5 4 4 4 4 4 25 

12 4 4 4 4 4 4 24 

13 4 3 3 4 3 3 20 

14 3 3 3 3 3 3 18 

15 4 4 4 4 4 4 24 

16 4 4 4 4 4 5 25 

17 5 4 5 4 5 5 28 

18 3 3 3 3 3 3 18 

19 4 4 5 4 4 5 26 

20 5 4 4 4 4 4 25 

21 4 4 4 4 4 4 24 

22 4 3 4 4 4 5 24 

23 5 4 4 5 4 4 26 

24 4 4 4 4 4 4 24 

25 4 4 4 5 4 5 26 

26 3 3 3 4 4 5 22 

27 4 4 4 4 3 4 23 

28 4 4 5 4 4 4 25 

29 4 4 4 4 4 4 24 

30 4 4 4 5 4 4 25 

31 5 4 5 4 5 4 27 

32 5 3 4 4 4 4 24 

33 4 4 4 4 4 4 24 

34 4 4 4 4 5 5 26 
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LAMPIRAN III 

HASIL PENGOLAHAN DATA 

 

A. ANALISIS DESKRIPTIF PENELITIAN 

a. Statistik Deskriptif Variabel 

Descriptive Statistics 

 N Minimum Maximum Mean 

Std. 

Deviation 

Gaya Kepemimpinan 34 24 40 34.11 3.851 

Disiplin Kerja 34 18 30 24.70 2.342 

Motivasi Kerja 34 24 40 32.94 3.829 

Efektivitas Kerja 

Pegawai 

34 18 30 24.85 2.872 

Valid N (listwise) 34     

  

b. Statistik Deskriptif Pernyataan  

1). Gaya Kepemimpinan 

Statistics 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 

Gaya 

Kepemimpinan 

N Valid 34 34 34 34 34 34 34 34 34 

Missing 0 0 0 0 0 0 0 0 0 

Mean 4.26 4.26 4.32 4.09 4.29 4.56 4.09 4.24 34.12 

Sum 145 145 147 139 146 155 139 144 1160 

 

X1.1 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 3 8.8 8.8 8.8 

S 19 55.9 55.9 64.7 

SS 12 35.3 35.3 100.0 

Total 34 100.0 100.0  
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X1.2 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 2 5.9 5.9 5.9 

S 21 61.8 61.8 67.6 

SS 11 32.4 32.4 100.0 

Total 34 100.0 100.0  
 

 

X1.3 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 1 2.9 2.9 2.9 

S 21 61.8 61.8 64.7 

SS 12 35.3 35.3 100.0 

Total 34 100.0 100.0  
 

X1.4 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 7 20.6 20.6 20.6 

S 17 50.0 50.0 70.6 

SS 10 29.4 29.4 100.0 

Total 34 100.0 100.0  
 

X1.5 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 2 5.9 5.9 5.9 

S 20 58.8 58.8 64.7 

SS 12 35.3 35.3 100.0 

Total 34 100.0 100.0  
 

X1.6 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 1 2.9 2.9 2.9 

S 13 38.2 38.2 41.2 

SS 20 58.8 58.8 100.0 

Total 34 100.0 100.0  
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X1.7 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 6 17.6 17.6 17.6 

S 19 55.9 55.9 73.5 

SS 9 26.5 26.5 100.0 

Total 34 100.0 100.0  

 

 

X1.8 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 2 5.9 5.9 5.9 

S 22 64.7 64.7 70.6 

SS 10 29.4 29.4 100.0 

Total 34 100.0 100.0  

 

2). Disiplin Kerja 

Statistics 

 X2.1 X2.2 X2.3 X2.4 X2.5 X3.6 

Disiplin 

Kerja 

N Valid 34 34 34 34 34 34 34 

Missing 0 0 0 0 0 0 0 

Mean 4.06 4.06 4.00 4.15 4.26 4.18 24.71 

Sum 138 138 136 141 145 142 840 

 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 2.9 2.9 2.9 

N 3 8.8 8.8 11.8 

S 23 67.6 67.6 79.4 

SS 7 20.6 20.6 100.0 

Total 34 100.0 100.0  
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X2.2 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 1 2.9 2.9 2.9 

S 30 88.2 88.2 91.2 

SS 3 8.8 8.8 100.0 

Total 34 100.0 100.0  

 

X2.3 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 4 11.8 11.8 11.8 

S 26 76.5 76.5 88.2 

SS 4 11.8 11.8 100.0 

Total 34 100.0 100.0  

 

X2.4 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 3 8.8 8.8 8.8 

S 23 67.6 67.6 76.5 

SS 8 23.5 23.5 100.0 

Total 34 100.0 100.0  

 

X2.5 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 3 8.8 8.8 8.8 

S 19 55.9 55.9 64.7 

SS 12 35.3 35.3 100.0 

Total 34 100.0 100.0  
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X2.6 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 2 5.9 5.9 5.9 

S 24 70.6 70.6 76.5 

SS 8 23.5 23.5 100.0 

Total 34 100.0 100.0  

3). Motivasi Kerja 

 

Statistics 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 

Motivasi 

Kerja 

N Valid 34 34 34 34 34 34 34 34 34 

Missing 0 0 0 0 0 0 0 0 0 

Mean 4.44 4.24 4.18 4.12 3.91 4.15 4.06 3.85 32.94 

Sum 151 144 142 140 133 141 138 131 1120 

 

 

 

X3.1 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 1 2.9 2.9 2.9 

S 17 50.0 50.0 52.9 

SS 16 47.1 47.1 100.0 

Total 34 100.0 100.0  

 

X3.2 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 2 5.9 5.9 5.9 

S 22 64.7 64.7 70.6 

SS 10 29.4 29.4 100.0 

Total 34 100.0 100.0  
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X3.3 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 4 11.8 11.8 11.8 

S 20 58.8 58.8 70.6 

SS 10 29.4 29.4 100.0 

Total 34 100.0 100.0  

 

X3.4 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 6 17.6 17.6 17.6 

S 18 52.9 52.9 70.6 

SS 10 29.4 29.4 100.0 

Total 34 100.0 100.0  

 

X3.5 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 8 23.5 23.5 23.5 

S 21 61.8 61.8 85.3 

SS 5 14.7 14.7 100.0 

Total 34 100.0 100.0  

 

 

 

X3.6 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 4 11.8 11.8 11.8 

S 21 61.8 61.8 73.5 

SS 9 26.5 26.5 100.0 

Total 34 100.0 100.0  
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X3.7 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 3 8.8 8.8 8.8 

S 26 76.5 76.5 85.3 

SS 5 14.7 14.7 100.0 

Total 34 100.0 100.0  

 

X3.8 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid TS 3 8.8 8.8 8.8 

N 5 14.7 14.7 23.5 

S 20 58.8 58.8 82.4 

SS 6 17.6 17.6 100.0 

Total 34 100.0 100.0  

 

4). Efektivitas Kerja Pegawai 
 

Statistics 

 Y1 Y2 Y3 Y4 Y5 Y6 

Efektivitas 

Kerja 

N Valid 34 34 34 34 34 34 34 

Missing 0 0 0 0 0 0 0 

Mean 4.24 3.94 4.12 4.12 4.09 4.35 24.85 

Sum 144 134 140 140 139 148 845 

 

Y1 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 4 11.8 11.8 11.8 

S 18 52.9 52.9 64.7 

SS 12 35.3 35.3 100.0 

Total 34 100.0 100.0  
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Y2 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 6 17.6 17.6 17.6 

S 24 70.6 70.6 88.2 

SS 4 11.8 11.8 100.0 

Total 34 100.0 100.0  

 

 

Y3 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 5 14.7 14.7 14.7 

S 20 58.8 58.8 73.5 

SS 9 26.5 26.5 100.0 

Total 34 100.0 100.0  

 

Y4 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 3 8.8 8.8 8.8 

S 24 70.6 70.6 79.4 

SS 7 20.6 20.6 100.0 

Total 34 100.0 100.0  

 

Y5 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 5 14.7 14.7 14.7 

S 21 61.8 61.8 76.5 

SS 8 23.5 23.5 100.0 

Total 34 100.0 100.0  

 

Y6 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid N 3 8.8 8.8 8.8 

S 16 47.1 47.1 55.9 

SS 15 44.1 44.1 100.0 
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Total 34 100.0 100.0  

 

 

B. UJI VALIDITAS 

a. Uji Validitas (X1) 

Correlations 
 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 TOTAL 

X1.1 Pearson 

Correlation 

1 .658** .558** .496** .792** .522** .675** .698** .839** 

Sig. (2-

tailed) 
 

<,001 <,001 .003 <,001 .002 <,001 <,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X1.2 Pearson 

Correlation 

.658** 1 .508** .466** .771** .569** .656** .761** .831** 

Sig. (2-

tailed) 

<,001 
 

.002 .006 <,001 <,001 <,001 <,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X1.3 Pearson 

Correlation 

.558** .508** 1 .480** .564** .490** .511** .451** .702** 

Sig. (2-

tailed) 

<,001 .002 
 

.004 <,001 .003 .002 .007 <,001 

N 34 34 34 34 34 34 34 34 34 

X1.4 Pearson 

Correlation 

.496** .466** .480** 1 .597** .404* .620** .561** .736** 

Sig. (2-

tailed) 

.003 .006 .004 
 

<,001 .018 <,001 <,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X1.5 Pearson 

Correlation 

.792** .771** .564** .597** 1 .598** .714** .817** .908** 

Sig. (2-

tailed) 

<,001 <,001 <,001 <,001 
 

<,001 <,001 <,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X1.6 Pearson 

Correlation 

.522** .569** .490** .404* .598** 1 .430* .637** .712** 

Sig. (2-

tailed) 

.002 <,001 .003 .018 <,001 
 

.011 <,001 <,001 

N 34 34 34 34 34 34 34 34 34 
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X1.7 Pearson 

Correlation 

.675** .656** .511** .620** .714** .430* 1 .679** .832** 

Sig. (2-

tailed) 

<,001 <,001 .002 <,001 <,001 .011 
 

<,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X1.8 Pearson 

Correlation 

.698** .761** .451** .561** .817** .637** .679** 1 .868** 

Sig. (2-

tailed) 

<,001 <,001 .007 <,001 <,001 <,001 <,001 
 

<,001 

N 34 34 34 34 34 34 34 34 34 

 (X1) Pearson 

Correlation 

.839** .831** .702** .736** .908** .712** .832** .868** 1 

Sig. (2-

tailed) 

<,001 <,001 <,001 <,001 <,001 <,001 <,001 <,001 
 

N 34 34 34 34 34 34 34 34 34 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

b. Uji Validitas (X2) 

Correlations 
 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 TOTAL 

X2.1 Pearson 

Correlation 

1 .393* .474** .310 .489** .686** .790** 

Sig. (2-tailed)  .022 .005 .074 .003 <,001 <,001 

N 34 34 34 34 34 34 34 

X2.2 Pearson 

Correlation 

.393* 1 .359* .587** .353* .449** .663** 

Sig. (2-tailed) .022  .037 <,001 .041 .008 <,001 

N 34 34 34 34 34 34 34 

X2.3 Pearson 

Correlation 

.474** .359* 1 .441** .398* .473** .709** 

Sig. (2-tailed) .005 .037  .009 .020 .005 <,001 

N 34 34 34 34 34 34 34 

X2.4 Pearson 

Correlation 

.310 .587** .441** 1 .411* .325 .684** 

Sig. (2-tailed) .074 <,001 .009  .016 .060 <,001 

N 34 34 34 34 34 34 34 

X2.5 Pearson 

Correlation 

.489** .353* .398* .411* 1 .510** .746** 

Sig. (2-tailed) .003 .041 .020 .016  .002 <,001 

N 34 34 34 34 34 34 34 
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X2.6 Pearson 

Correlation 

.686** .449** .473** .325 .510** 1 .789** 

Sig. (2-tailed) <,001 .008 .005 .060 .002  <,001 

N 34 34 34 34 34 34 34 

(X2) 
Pearson 

Correlation 

.790** .663** .709** .684** .746** .789** 1 

Sig. (2-tailed) <,001 <,001 <,001 <,001 <,001 <,001  

N 34 34 34 34 34 34 34 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

c. Uji Validitas (X3) 

Correlations 
 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TOTAL 

X3.1 Pearson 

Correlation 

1 .339 .289 .176 .115 .159 .455** .145 .407* 

Sig. (2-

tailed) 
 

.050 .097 .319 .517 .369 .007 .413 .017 

N 34 34 34 34 34 34 34 34 34 

X3.2 Pearson 

Correlation 

.339 1 .751** .723** .591** .613** .619** .412* .807** 

Sig. (2-

tailed) 

.050 
 

<,001 <,001 <,001 <,001 <,001 .016 <,001 

N 34 34 34 34 34 34 34 34 34 

X3.3 Pearson 

Correlation 

.289 .751** 1 .726** .587** .644** .658** .464** .826** 

Sig. (2-

tailed) 

.097 <,001 
 

<,001 <,001 <,001 <,001 .006 <,001 

N 34 34 34 34 34 34 34 34 34 

X3.4 Pearson 

Correlation 

.176 .723** .726** 1 .736** .827** .702** .623** .903** 

Sig. (2-

tailed) 

.319 <,001 <,001 
 

<,001 <,001 <,001 <,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X3.5 Pearson 

Correlation 

.115 .591** .587** .736** 1 .675** .616** .568** .800** 

Sig. (2-

tailed) 

.517 <,001 <,001 <,001 
 

<,001 <,001 <,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X3.6 Pearson 

Correlation 

.159 .613** .644** .827** .675** 1 .580** .589** .835** 
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Sig. (2-

tailed) 

.369 <,001 <,001 <,001 <,001 
 

<,001 <,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X3.7 Pearson 

Correlation 

.455** .619** .658** .702** .616** .580** 1 .551** .828** 

Sig. (2-

tailed) 

.007 <,001 <,001 <,001 <,001 <,001 
 

<,001 <,001 

N 34 34 34 34 34 34 34 34 34 

X3.8 Pearson 

Correlation 

.145 .412* .464** .623** .568** .589** .551** 1 .739** 

Sig. (2-

tailed) 

.413 .016 .006 <,001 <,001 <,001 <,001 
 

<,001 

N 34 34 34 34 34 34 34 34 34 

(X3) Pearson 

Correlation 

.407* .807** .826** .903** .800** .835** .828** .739** 1 

Sig. (2-

tailed) 

.017 <,001 <,001 <,001 <,001 <,001 <,001 <,001 
 

N 34 34 34 34 34 34 34 34 34 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

d. Uji Validitas (Y) 

Correlations 
 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 TOTAL 

Y.1 Pearson 

Correlation 

1 .548** .655** .609** .619** .228 .777** 

Sig. (2-tailed)  <,001 <,001 <,001 <,001 .195 <,001 

N 34 34 34 34 34 34 34 

Y.2 Pearson 

Correlation 

.548** 1 .626** .539** .640** .489** .804** 

Sig. (2-tailed) <,001  <,001 <,001 <,001 .003 <,001 

N 34 34 34 34 34 34 34 

Y.3 Pearson 

Correlation 

.655** .626** 1 .487** .735** .483** .850** 

Sig. (2-tailed) <,001 <,001  .003 <,001 .004 <,001 

N 34 34 34 34 34 34 34 

Y.4 Pearson 

Correlation 

.609** .539** .487** 1 .513** .401* .738** 

Sig. (2-tailed) <,001 <,001 .003  .002 .019 <,001 

N 34 34 34 34 34 34 34 
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Y.5 Pearson 

Correlation 

.619** .640** .735** .513** 1 .600** .874** 

Sig. (2-tailed) <,001 <,001 <,001 .002  <,001 <,001 

N 34 34 34 34 34 34 34 

Y.6 Pearson 

Correlation 

.228 .489** .483** .401* .600** 1 .682** 

Sig. (2-tailed) .195 .003 .004 .019 <,001  <,001 

N 34 34 34 34 34 34 34 

(Y) Pearson 

Correlation 

.777** .804** .850** .738** .874** .682** 1 

Sig. (2-tailed) <,001 <,001 <,001 <,001 <,001 <,001  

N 34 34 34 34 34 34 34 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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C. UJI RELIABILITAS 

a. Uji Reliabilitas (X1) 

 

 

 

 

 

 

b. Uji Reliabilitas (X2) 

 

 

 

 

 

 

 

c. Uji Reliabilitas (X3) 

 

 

 

 

 

 

 

 

d. Uji Reliabilitas (Y) 

 

 

 

 

 

 

 

 

 

 

 

 

 

Reliability Statistics 
Cronbach's 

Alpha N of Items 

.919 8 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.818 6 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.897 8 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.876 6 
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D. UJI ASUMSI KLASIK 

a. Uji Normalitas 

1). Kolmogorov Smirnov 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardize

d Residual 

N 34 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.54105495 

Most Extreme 

Differences 

Absolute .146 

Positive .069 

Negative -.146 

Test Statistic .146 

Asymp. Sig. (2-tailed)c .063 

Monte Carlo Sig. (2-

tailed)d 

Sig. .061 

99% Confidence 

Interval 

Lower 

Bound 

.054 

Upper 

Bound 

.067 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

2). Probability Plot 
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b. Uji Multikolinearitas 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardi

zed 

Coefficien

ts 

t Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Tolera

nce VIF 

1 (Constant) -1.980 2.383  -.831 .413   

Gaya 

Kepemimpina

n 

-.067 .085 -.090 -.787 .437 .431 2.319 

Disiplin Kerja .474 .126 .386 3.763 <,001 .530 1.888 

Motivasi Kerja .528 .077 .705 6.826 <,001 .524 1.910 

a. Dependent Variable: Efektivitas Kerja Pegawai 

 

 

c. Uji Heteroskedasitas 

1). Metode Scatterplot 
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2).  Metode Glejser 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1.530 1.398  1.095 .282 

Gaya 

Kepemimpinan 

.016 .050 .005 .018 .986 

Disiplin Kerja -.055 .074 -.185 -.748 .460 

Motivasi Kerja .022 .045 .123 .491 .627 

a. Dependent Variable: ABS_RES 
 

 

D. UJI HIPOTESIS 

 

1). Analisis Regresi Linear Berganda 

 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .912a .833 .816 1.23243 

a. Predictors: (Constant), Motivasi Kerja, Disiplin Kerja, Gaya 

Kepemimpinan 
 

 

 

 

2). Uji-t 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 4.780 2.383  2.831 .041 

Gaya 

Kepemimpinan 

.167 .085 .090 2.787 .043 

Disiplin Kerja .474 .126 .386 3.763 .001 

Motivasi Kerja .528 .077 .705 6.826 .001 

a. Dependent Variable: Efektivitas Kerja Pegawai 
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3). Uji-F 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regressio

n 

226.699 3 75.566 49.752 .001a 

Residual 45.566 30 1.519   

Total 272.265 33    

a. Dependent Variable: Efektivitas Kerja Pegawai 

b. Predictors: (Constant), Motivasi Kerja, Disiplin Kerja, Gaya Kepemimpinan 
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LAMPIRAN IV  

DAFTAR GAMBAR 

 

A. Surat Permohonan Izin Penelitian (Riset) dari Universitas 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gambar 1.1 
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B. Surat Pemberian Izin Penelitian (Riset) di KPU Labuhanbatu Selatan 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gambar 1.2 
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C. Dokumentasi  

 

Ganbar 1.3 Gambar 1.4 

 

Gambar 1.5 
 

 

Gambar 1.6 

Gambar 1.7 

 
Gambar 1.8 
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a.  Nilai r-tabel 
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118 

 

 

b. Nilai f-tabel (Sig=0,05) 
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c. Nilai t-tabel (α= 0,05) 
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