DAFTAR PUSTAKA

Ariyabuddhiphongs, V., & Kornthongs, N. (2017). Cyberloafing, money attitudes,
and performance on online tasks. Computers in Human Behavior, 72, 519-527.

Armstrong, M., & Baron, A. (2011). Performance Management: Key Strategies and
Practical Guidelines (3rd ed.). Kogan Page.

Askew, K., Buckner, J. E., Taing, M. U., Ilie, A., Bauer, J. A., & Coovert, M. D.
(2014). Explaining cyberloafing: The role of the Theory of Planned Behavior.
Computers in Human Behavior, 39, 238-246.

Ayyagari, R., Grover, V., & Purvis, R. (2021). Workplace Deviance and
Cyberloafing: A Review and Future Directions. Journal of Management, 47(3),
616-635.

Babin, B. J., & Boles, J. S. (2018). Managing Organizational Behavior: What Great
Managers Do. Pearson Education.

Bangun, W. (2012). Manajemen Sumber Daya Manusia. Erlangga.

Basar, 1., & Kabak¢i, M. (2019). Examining the Effects of Leader-Member
Exchange on Employee Job Satisfaction: A Study in Turkey. Journal of
Management Development, 38(5), 435-444.

Bauer, T. N., & Green, S. G. (2016). Development of Leader-Member Exchange
Theory: A Critical Review. Journal of Management, 42(5), 1225-1247.

Baumeister, R. F., & Boone, A. L. (2014). Self-Control and Academic Achievement:
The Role of Self-Regulation in Education. Developmental Psychology, 50(1),
9-18.

Baumeister, R. F., Heatherton, T. F., & Tice, D. M. (2014). Self-Regulation and the
Executive Function: The Psychology of Self-Control. Academic Press.

Baumeister, R. F., Vohs, K. D., & Tice, D. M. (2014). The Strength Model of Self-
Control. Current Directions in Psychological Science, 23(5), 401-405.

Baumeister, R. F., Vohs, K. D., & Tice, D. M. (2017). Self-Control and the Self: A
Brief Review of the Role of Self-Regulation in Behavior and Motivation.
Personality and Social Psychology Review, 21(3), 209-228.

Bennett, R. J., & Robinson, S. L. (2000). Development of a measure of workplace
deviance. Journal of Applied Psychology, 85(3), 349-360.

164



165

Bernardin, H. J., & Russell, J. E. A. (2013). Human Resource Management: An
Experiential Approach. McGraw-Hill Education.

Bernerth, J. B., & Walker, H. J. (2018). Workplace Deviance and Cyberloafing: The
Role of Organizational Trust and Leadership. Journal of Applied Psychology,
103(2), 348-366.

Blanchard, R., & Henle, C. A. (2018). The Role of Cyberloafing in Job
Performance. Journal of Applied Psychology, 103(2), 187-202.

Campbell, J. P., Oswald, F. L., & Carr, L. R. (2013). The Influence of Personality
on Employee Behavior. Journal of Applied Psychology, 98(5), 890-908.

Chen, C., & Lim, L. (2018). Leader-Member Exchange and Organizational
Commitment: A Systematic Review. International Journal of Organizational
Behavior, 23(4), 34-55.

Coker, D. R. (2013). Cyberloafing in the Workplace: Understanding and Managing
Internet Misuse in the Workplace. Management Science Review, 2(4), 15-28.

Cullen, K. L., Gerbasi, A., & Chrobot-Mason, D. (2015). Thriving in central
network positions: The role of political skill. Journal of Organizational
Behavior, 36(6), 881-901.

Cummings, T. G., & Anton, M. (2010). Managing Organizational Behavior:
Insights from Behavioral Science. Prentice-Hall.

Dansereau, F., Graen, G. B., & Haga, W. J. (2005). 4 Vertical Dyad Linkage
Approach to Leadership in Formal Organizations: A Longitudinal

Investigation of the Role of the Leader and Subordinate. Organizational
Behavior and Human Performance, 13(2), 46-56.

Dansereau, F., Graen, G. B., & Haga, W. J. (2015). 4 Vertical Dyad Linkage
Approach to Leadership in Formal Organizations: A Longitudinal

Investigation of the Role of Leader and Subordinate. Organizational Behavior
and Human Performance, 13(2), 46-56.

Davidow, M., & Riedy, A. (2021). Cyberloafing and Job Performance: Exploring
the Role of Self-Control and Organizational Culture. Journal of Organizational
Behavior, 42(6), 723-740.

Duckworth, A. L., & Seligman, M. E. P. (2015). Self-Control and Academic
Achievement: The Role of Individual Differences. Developmental Psychology,
51(3), 335-342.



166

Duckworth, A. L., & Seligman, M. E. P. (2015). Self-Control and Academic
Achievement: The Role of Individual Differences. Developmental Psychology,
51(3), 335-342.

Dulebohn, J. H., Bommer, W. H., Liden, R. C., Brouer, R. L., & Ferris, G. R. (2012).
A meta-analysis of the antecedents and consequences of Leader-Member
Exchange: Integrating the past with an eye toward the future. The Leadership
Quarterly, 23(6), 1046-1064.

Gerstner, C. R., & Day, D. V. (2017). The Role of Leader-Member Exchange in
Effective Leadership: An Empirical Study. Journal of Applied Psychology,
102(4), 734-747.

Gerstner, C. R., & Day, D. V. (2017). The Role of Leader-Member Exchange in
Effective Leadership: An Empirical Study. Journal of Applied Psychology,
102(4), 734-747.

Graen, G. B., & Uhl-Bien, M. (2005). Relationship-based approach to leadership:
Development of Leader-Member Exchange (LMX) theory of leadership over
25 years. The Leadership Quarterly, 6(2), 219-247.

Graen, G. B., & Uhl-Bien, M. (2015). Leader-Member Exchange Theory: A
Critique of the Current Approaches to Leadership Theory. Journal of
Leadership & Organizational Studies, 22(2), 231-245.

Graen, G. B., & Uhl-Bien, M. (2015). Leader-Member Exchange Theory: A
Critique of the Current Approaches to Leadership Theory. Journal of
Leadership & Organizational Studies, 22(2), 231-245.

Gross, J. J., & John, O. P. (2013). Individual Differences in Two Emotion Regulation
Processes: Implications for Affect, Relationships, and Well-Being. Journal of
Personality and Social Psychology, 85(2), 348-362.

Heatherton, T. F., & Tice, D. M. (2014). Self-Regulation and Self-Control:
Processes and Mechanisms. The Handbook of Self-Regulation: Research,
Theory, and Applications (2nd ed., pp. 408-434). Guilford Press.

Hofmann, D. A., et al. (2012). High Performance Work Systems: A Cultural
Approach to Motivation. Journal of Applied Psychology, 97(2), 281-291.

Hofmann, W., Baumeister, R. F., Foerster, S., & Vohs, K. D. (2012). Self-Control
and the Self: The Influence of Self-Regulation on Behavior. Current Directions
in Psychological Science, 21(5), 262-267.



167

Ilies, R., Nahrgang, J. D., & Morgeson, F. P. (2017). Leader-Member Exchange and
Employee Citizenship Behavior: A Meta-Analysis. Journal of Applied
Psychology, 102(4), 735-747.

Kane, M. (2013). Effective Leadership in Dynamic Environments. Journal of
Leadership and Organizational Studies, 20(4), 325-338.

Karoly, P. (2013). Self-Control in Health Behavior: The Role of Self-Regulation and
Willpower. Psychology of Health, 28(4), 438-455.

Kasmir. (2016). Manajemen Sumber Daya Manusia: Teori dan Praktek.
RajaGrafindo Persada.

Kim, M., et al. (2010). Leadership and Organizational Performance: A Meta-
Analysis of the Role of LMX. Journal of Management, 36(4), 1052-1069.

Kuo, F. Y., Chang, K. W., & Wu, J. (2019). Cyberloafing and Job Performance: The
Role of Work Environment. Computers in Human Behavior, 92, 181-190

Lee, J., & Koo, J. (2021). Exploring the Role of Cyberloafing in the Workplace: The
Influence of Leadership Styles. Journal of Applied Social Psychology, 51(8),
634-644.

Liberman, B., Seidman, G., McKenna, K. Y. A., & Buffardi, L. E. (2011). Employee
cyberloafing: Workplace deviance or simply wasting time? Computers in
Human Behavior, 27(1), 201-208.

Liden, R. C., & Maslyn, J. M. (2008). Multidimensionality of Leader-Member
Exchange: An Empirical Assessment through Scale Development. Journal of
Management, 34(6), 1185-12009.

Liden, R. C., Sparrowe, R. T., & Wayne, S. J. (2017). Leader-Member Exchange
and Team Performance: A Meta-Analytic Review. Journal of Applied
Psychology, 102(4), 815-823.

Liden, R. C., Wayne, S. J., & Sparrowe, R. T. (2010). Leader-Member Exchange:
A Mediator of the Relationship Between Leadership and Employee Outcomes.
Journal of Organizational Behavior, 31(2), 3-34.

Lim, V. K. G. (2002). The IT way of loafing on the job: Cyberloafing, neutralizing,
and organizational justice. Journal of Organizational Behavior, 23(5), 675-694.

Lim, V. K. G. (2012). The IT Way of Loafing on the Job: Cyberloafing, Neutralizing,
and Organizational Justice. Journal of Organizational Behavior, 23(5), 675-
694.



168

Lim, V. K. G., & Teo, T. S. H. (2005). Prevalence, Antecedents, and Consequences
of Cyberloafing: A Study of Singaporean Employees. International Journal of
Information Management, 25(5), 453-467.

Lim, V. K. G.,, & Teo, T. S. H. (2015). Cyberloafing and Organizational
Performance: The Role of Organizational Commitment and Trust. Journal of
Applied Social Psychology, 45(3), 167-179. https://doi.org/10.1111/jasp.12229

Mangkunegara, A. A. (2015). Manajemen Sumber Daya Manusia Perusahaan.
Remaja Rosdakarya.

McCreary, A., & Thompson, G. (2016). Job Stress and Employee Motivation: A
Study of the Impact of Stress on Job Performance. Journal of Workplace
Behavioral Health, 31(4), 389-401.

Mischel, W. (2014). The Marshmallow Test: Mastering Self-Control. Little, Brown,
and Company.

Muraven, M., & Baumeister, R. F. (2010). Self-Regulation and Control:
Implications for Motivation and Behavior. Personality and Social Psychology
Review, 14(2), 127-142.

Muraven, M., Tice, D. M., & Baumeister, R. F. (2018). Self-Control as a Limited
Resource: Regulatory Depletion Impairs Executive Functioning. Journal of
Personality and Social Psychology, 74(3), 774-789.

Nawawi, H. (2016). Manajemen Sumber Daya Manusia. Ghalia Indonesia.

Northouse, P. G. (2016). Leadership: Theory and Practice (7th ed.). Sage
Publications.

Omar, A., & Ahmad, A. (2014). The relationship between Leader-Member
Exchange and organizational commitment: Exploring the mediating role of job
satisfaction. International Journal of Organizational Analysis, 22(4), 587-604.

Rivai, V. (2015). Manajemen Sumber Daya Manusia untuk Perusahaan: Dari Teori
ke Praktik. RajaGrafindo Persada.

Robbins, S. P., & Judge, T. A. (2013). Organizational Behavior (15th ed.). Pearson
Education.

Rotter, J. B. (2016). Internal versus External Control of Reinforcement: A Case
History of a Variable. Psychological Monographs, 80(1), 1-28.


https://doi.org/10.1111/jasp.12229

169

Scandura, T. A., & Graen, G. B. (2014). Leadership and Motivation: The Role of
Leader-Member Exchange Theory in Organizational Performance. Journal of
Organizational Behavior, 35(2), 201-215.

Simanjuntak, 1. (2015). Manajemen Pendidikan dan Pengembangan Organisasi
Sekolah. Gramedia Pustaka Utama.

Spector, P. E., & Jex, S. M. (2018). Development of a Self-Report Measure of Job
Stressors and Strains: The Job Stress Scale. Journal of Applied Psychology,
73(3), 648-656.

Stanton, A., & Weiss, R. (2020). Workplace Behavior: Cyberloafing, Job
Performance, and Organizational Culture. Journal of Organizational
Behavior, 41(1), 1-15.

Stolovich, H., & Keep, T. (2012). Developing a Training Culture: Theory and
Practice in the Workplace. Routledge.

Tangney, J. P., Baumeister, R. F., & Boone, A. L. (2014). High Self-Control Predicts
Good Adjustment, Less Pathology, Better Grades, and Interpersonal Success.
Journal of Personality, 72(4), 271-301.

Vardi, Y., & Weitz, E. (2014). Misbehavior in Organizations: A Diagnostic Model.
Journal of Applied Behavioral Science, 43(1), 64-80.

Vitak, J., et al. (2011). Internet Privacy and Online Social Networks: The Role of
Privacy Control Mechanisms. Journal of Computer-Mediated Communication,

16(3), 233-251.

Wayne, S. J., Shore, L. M., & Liden, R. C. (2017). Perceived Organizational
Support and Leader-Member Exchange: A Longitudinal Study of Their
Relationship and Their Effects on Job Satisfaction and Commitment. Journal
of Applied Psychology, 86(3), 487-498.

Wibowo, A. (2012). Manajemen Kinerja: Menyusun Sistem Penilaian Kinerja dan
Pengembangan Karyawan. Rajawali Pers.



