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This type of research is quantitative, the place of this research is PT. Bank eito B

Central Asia (BCA) Rantauprapat. The population in this study was 37 Evelyn, E, Harahap, N., & Halim, A, (2024). The
Influence of Leadership Style, Motivation,
Work Environment, and Work Discipline On
Employee Performance at PT. Central Bank
Asia (BCA) Rantauprapat. Indonesion
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employees of PT. Bank Central Asia (BCA) Rantauprapat. Due to the number
of employees of PT. Bank Central Asia (BCA) Rantauprapat has 37 people, so
all employees of PT. Bank Central Asia (BCA) Rantauprapat was taken as the
object of research. The data collection techniques used in the research were
observation, documentation, and questionnaires using a Likert scale. This

‘WDOAJ

JOURNAL DETAIL

Focus and Scope

Author Guidelines

Publication Ethics

Peer Review Process

Reviewer Guidelines

Publication Frequency

Open Access Policy

Copyright Notice

Plagiarism Screening

Malpractice Statement



